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Digital Manufacturing Manager is accountable and responsible for implementation of digital
transformation at Gunma Plant. Digital tools will bring us efficiency and seamless connection of data.
We are planning to implement a lot of digital tools to have better product traceability and factory
performance such as MES, LIMS, WMS, Bl, etc. This position is responsible for implementing and
maintaining these digital tools.

Main responsibilities:

- Implement and maintain digital solution to factory.

- Understand the business needs from both shopfloor and management.

- Lead assessment of DMA (Digital Manufacturing Acceleration)

- Define project scope and align it with key stakeholders (Japan/ Global Team)

- Project Management (Schedule, Cost, Scope, Quality, Supplier Management)

- Provide / Coordinate end-user training.

- Lead commissioning and validation of each system.

- Get feedback from client and execute continuous improvement of the system(s).
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Technical Skills and Experiences required

- Experience to implement Digital Enterprise/Platform / Tools

- Ability to manage workload

- Ability to manage multiple projects at the same time

- Japanese (More than N2 level)/ English in business level

- Experience to retrieve data from PLCs and any other industrial devices.
- Experience / Understanding of system / programming language

Education background

- Bachelor/Master of information technology is preferable

Competencies to be successful on the job:

- Strong management and leadership skill

- Curiosity (flexible to implement new method / technology)

- Ambitious mindset (set stretch ambitious goals and draw road map to achieve there)

- Commitment to work

- Mind set not to satisfy with status-quo

- Presentation skill can use appropriate approach / language (vocabulary) for all types of audiences
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