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[Tokyo: Remote] Application Engineer
WORKPORT, inc.

Company name is private

2024-04-23 / 2024-05-04

IT (Mainframe) - Application SE

Asia Japan Tokyo

[Job summary]

You will be involved in development projects such as smartphone apps and web
systems. We have a variety of projects ranging from popular games to business
systems, so you can put your skills and experience to work.

[Job details]

+ App development and testing

- Project progress management

+ Preparation of quotation

- Cooperation with sales department
‘meeting

We will entrust you with tasks such as:

No smoking on premises

9:00-18:00 (8 hours of actual work)
*Varies depending on the project destination

[Required]

- Those who have at least 1 year of some kind of system development
experience (regardless of language)

- Japanese proficiency equivalent to JLPT N2~N1

Y e Attractive points v ¥

+ A well-ventilated work environment! (Employee exchange meeting held once a
month)

- Cost assistance available for acquiring qualifications!

- Remote work!

Business Level(JLPT Level 2 or N2)
JPY - Japanese Yen JPY 4000K - JPY 6000K

Full transportation expenses paid, overtime allowance, grade allowance,
qualification allowance, qualification acquisition support system, company-
sponsored events fully paid by the company, no smoking indoors, clothing
optional, telework OK, in-house clubs available (games, music, mahjong, girls’
night out, etc.) circle is active)

[*Annual holidays of 122 days or more] Complete 2-day work week (Saturdays,
Sundays, and holidays), congratulatory and condolence leave, paid leave,
maternity/childcare leave, nursing care/nursing care leave, summetr/year-end and
New Year holidays

full-time employee
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