
Agent Company

Services

Japan’s Largest Recruitment web site for bilingual professionals. 

English Proficiency: Approximately 75% can speak English to a daily conversational level or higher. Over 70% 
of users have a university degree.

Monthly Page Views
On Line Resumes
New Updated Resumes/Month
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3,000,000
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Basic Service Plan

* Job postings, in both Japanese (Daijob.com) and 
English (Workinjapan.com) websites. 

* Able to post up to 1,000 jobs.
* Search users resumes and contact them via Scout 

Messages. 
* User friendly Employer tools. Service information for 

general companies. 

Optional Menu

Optional menu provides your advertisement with more 
exposure enabling you to find the right candidate 
faster!!

* HOT PICKS 
* HALF BANNER
* Target Ad
* Top Placement
* Newsletter 5-line Ad
* Additional Scout Mail
* Additional Job Postings

Daijob.com is a recruitment job site accessed by bilingual professionals that want to use their skills and knowledge 
in their work environment.
If you want candidates with bilingual or multilingual capabilities and are seeking employment, then Daijob.com is the 
website for you !
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Daijob Features

Agent Company

For inquiries or information
Daijob Advertising Department

TEL : 03-5925-6541 　
FAX : 03-5925-6545
E-mail : djsales@daijob.com

【Recruiters list】

【Search Result】

【Company Information】
The company introduction page your explanation, Industry and
company information, Industry,  Location.

【Feature Article】

Daijob has around 3 million page views per month and boasts a database of over 300,000 resumes of highly 
qualified bilingual and bicultural candidates.
You can post jobs on both Daijob.com and WorkInJapan.com. In addition to job postings companies can create a 
feature article with photos and a summary of their company to appeal even more to candidates.
Using the company administration tool, the resume bank can be searched and up to 100 scout mails a month can 
be sent to the best candidates.
Efficient use of these functions will enable you to expand your candidate pool and find the right candidate for the 
right job.


